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Summer day camp and childcare expenses may qualify for the 
Child/Dependent Care Credit. 
 
Need to reduce the amount of tax that you owe? Well … you may be able to claim a credit if you pay 
someone to care for a dependent under the age of 13, or for your spouse or dependent who is not 
able to care for himself or herself. The credit can be up to 35 percent of your expenses. To qualify, 
you must pay these expenses so that you can work or look for work. Here are some things you need 
to know:   

• You must have paid the child and dependent care expenses so that you (and your spouse, if 
filing jointly) could work or look for work. If you do not find a job and have no earned income for 
the year, you cannot take this credit. 
 

• You must make payments for child and dependent care to someone you (and your spouse) 
cannot claim as a dependent. If you make payments to your child, he or she cannot be your 
dependent and must be aged 19 or older by the end of the year.  

 
• If you pay someone to come to your home and care for your dependent or spouse, you may be 

a household employer who has to pay employment taxes. Usually, you are not a household 
employer if the person who cares for your dependent or spouse does so at his or her home or 
place of business.  

 
• The cost of day camp may count as an expense towards the Child and Dependent Care Credit. 

Keep in mind that expenses for overnight camps do not qualify.  
 
• If you pay expenses to a sitter at your home or a daycare facility outside the home to provide 

child care, you may get some tax benefit if you qualify for the credit. You will need the name of 
the child care provider, the address, the identification number, i.e. Social Security number or 
Employer Identification Number and the total amount paid.  

 
• If your employer provides dependent care benefits under a qualified plan, you may be able to 

exclude these benefits from your income. Your employer will be able to tell you whether your 
benefit plan qualifies. There are limits to the amount that can be excluded from your income.  
Amounts paid through a qualified plan are ineligible for credit. 

Be sure to take advantage of this credit if you are eligible. For more information, check out IRS 
Publication 503,Child and Dependent Care Expenses. This publication is available on the IRS 
website, www.irs.gov. 

 

 

This article has been developed by Pelletier, Chase & Associates, LLC as a public service to you. It should not 
be construed as tax advice or as a promise of potential tax savings or reduced tax liability. For more 
information, contact PCA or visit the Internal Revenue Service Web site at www.irs.gov. 
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